Introduction
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes
ALK's slavery and human trafficking statement for the financial year ending 31 December 2020.
This statement provides an overview of the measures taken by ALK to mitigate the risk of modern
slavery in our supply chain and should be regarded as complementary to the ALK Sustainability
Report. For further information on our activities and progress, please see the Sustainability Report
(link).
ALK supports the UK Modern Slavery Act 2015 and its objective to combat slavery and human
trafficking. ALK strives to conduct business responsibly in line with our Code of Conduct (which can
be found here link). We ensure good and fair labour conditions in our own operations and supply
chain. ALK respects human rights and labour rights in all areas of operations and understands that
risks of modern slavery, forced labour and child labour can occur in all industries and sectors. ALK
works systematically to eradicate the risks connected to human and labour rights violations in our
operations and in our supply chain.
Our business and supply chain
ALK is a global allergy solutions company, with a wide range of allergy treatments, products and
services that meet the unique needs of allergy sufferers, their families and healthcare
professionals.
ALK is present in 41 countries either directly via our 23 subsidiaries, or through partnerships with
distributors in additional markets. We have production sites in Hørsholm (Denmark), Madrid
(Spain), Vandeuil (France), Varennes (France), Port Washington (USA), Post Falls (USA) and
Oklahoma City (USA).
Headquartered in Hørsholm, Denmark, ALK employs around 2,500 people worldwide. More
information about our company can be found here: link
Policy and governance
We continuously develop our sustainability strategy based on the UN Global Compact principles
concerning human rights, labour standards, environmental and anti-corruption, and work to
integrate them into our business. ALK is committed to respecting human rights in our business
operations and in our supply chain. ALK follows the principles outlined in the Universal Declaration
of Human Rights, the International Labour Organization’s Declaration on Fundamental Principles
and Rights at Work and the UN Guiding Principles on Business and Human Rights. We aim to
protect human rights and ensure that ALK avoids being complicit in human rights abuses, as
described in the UN Global Compact principles 1 and 2.
ALK's main operational commitment to respecting and protecting human rights is specified in
ALK's Code of Conduct and our Sustainability Policy, which apply to all areas of ALK's business and
our supply chain. As a company, ALK requires that all employees as a minimum respect human
rights and avoid causing negative human rights impact through our operations and in our relations
with suppliers and partners. ALK takes additional responsibility by vetting relevant external
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partners through the Procurement department to minimise sustainability-related risks. ALK
encourages suppliers and business partners to adhere to our standards in the areas of human
rights and labour rights, the environment and anti- corruption.
ALK is committed to protecting and promoting the fundamental right of freedom of association
within our business operations and supply chain. We recognise the role that freedom of
association plays in protecting vulnerable people against modern slavery and other human rights
abuses. Thus, all of our employees are allowed freedom of association, either formally in unions or
internally in workers’ councils.
ALK has both formal and informal feedback mechanisms across its operations and works hard to
create a culture where employees can share concerns and ideas. To further support our
commitment, all ALK employees are aware of and have easy access to our whistle blower hotline,
the ALK Alertline, which provides our employees with an opportunity to report illegal or other
serious concerns in a secure and confidential manner. Our ALK Alertline is administered by an
independent organisation, but reports are processed internally, with oversight by the chairman of
the Audit Committee. In addition to the ALK Alertline, our whistle blower scheme, ALK has several
internal grievance mechanisms for attending to less serious issues. These include, but are not
limited to, preventative/protective functions within: Employee Representative Groups, Human
Resources, Environment, Health and Safety and Legal. These business units and groups are
responsible for managing and resolving grievances and relevant matters are reported to the Board
of Directors.
Assessment of risk
The industry in which ALK operates is heavily regulated, usually utilising skilled workers. Our
supply chain and operations are located in areas where the overall risk of human rights violations
is considered low, as 99% of our main suppliers are located in low-risk countries. However, as part
of our commitment, in 2020, we continued to focus on mitigating human rights risks in high-risk
countries. ALK’s operations have a relatively small impact on human rights issues in the supply
chain, however these risks are mitigated by the negotiation of human rights clauses, such as child
and forced labour provisions, in all new, large supplier contracts. No incidents of slavery and
human trafficking have been reported via the ALK Alertline, or any other channel in 2020.
In addition, ALK is a very low-risk company in terms of safety and work with hazardous materials,
however these risks are mitigated through mandatory health and safety training for all relevant
employees.
Due diligence in our supply chain
ALK uses reasonable endeavours to ensure that its suppliers comply with all applicable laws and
regulations, including on slavery and human trafficking. In relevant agreements with suppliers, ALK
requires suppliers to comply with all applicable laws, including labour laws. During 2020, we have
been adding labour clauses in new supplier contracts above a certain threshold. As part of our due
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